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USMA Hiring Restrictions

1.  Effective 12 March 2007, USMA will be implementing hiring restrictions designed to prepare the installation for the anticipated Reduction In Force (RIF) actions related to A-76 studies in DPW and MEDDAC.  The purpose of the implementing hiring restrictions is to allow permanent vacancies to be held to assist in placement of employees affecting during the RIF process.


a.  All requests for personnel actions (RPAs) for permanent and term recruit actions (competitive service) and promotion actions (career promotion and upgrades based on accretion of duties) not already in the Civilian Personnel Operations Center (CPOC) must comply with the Hiring Restriction procedures.   Permanent and term positions funded by other sources are also covered by the hiring restriction procedures.

     
b.  Permanent recruit actions can be filled using temporary and/or term hiring authorities.  Term hiring authorities may be used up to 13 months prior to the date of implementation (after that time, only temporary hiring authorities will be used).  Management may also fill by temporary promotion or temporary reassignment of permanent West Point employees.  Only those employees selected for temporary promotions are guaranteed return rights to their permanent position of record.  Employees selected for temporary reassignments are only guaranteed return rights if their supervisor concurs.

    
c.  The following positions are exempt from this process:  excepted service positions such as Title 10 Faculty and Chaplains, positions which are outside of the USMA competitive area for Reduction in Force (positions covered by the National Personnel Security System [NSPS]), and positions in selected medical occupations.  

   
d.  The following promotions are exempt from this process:  promotion of an employee scheduled to convert to NSPS prior to the date of initial decision, promotion of an employee in an excepted service position, and promotion of an employee into a vacant position exempt from hiring restrictions.

    
e.  Requests for exemption from the hiring restrictions must be submitted in a memorandum format to the approving official.  The following will serve as approving officials:  the USMA Chief of Staff, the Garrison Commander and tenant Commanders.  The approving official will review and approve or disapprove the request for exception within three workdays of receipt of the request.  Exceptions will be granted for the following reasons:


The vacant position is not required for placement in the RIF based on the unique    
qualifications required in the position.  There must be a very high likelihood that no one on the 
installation will qualify for the position at the target grade.  



Examples:  
Medical Officer (Obstetrics), GS-601-14 




 
Pharmacist, GS-660-13


The CPAC is available to provide advice on the approval or disapproval of the exceptions.


f.  On a biweekly basis, each organization will provide the CPAC with a list of permanent vacancies being filled as temporary and/or term for use as future placement in lieu of submitting a request for personnel action (RPA) for the position.   


g.  Once an A-76 initial decision is announced, additional guidance will be issued on how hiring restrictions will be handled.

2.  I understand the difficulties that will be caused by implementing hiring restrictions at this time.  However, I consider this action necessary in order to take care of our employees and to minimize future adverse action as much as possible.  I expect each organization to adhere to the intent of this process.

3.  For further information, please contact the Civilian Personnel Advisory Center at 938-3943.







                                                                                






MICHAEL COLPO
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Chief of Staff
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