





  USMA FORM
           1 FEB 89          24-2 

PVN #NENAFBR08086 (Continued)


UNITED STATES MILITARY ACADEMY


AT WEST POINT


                  NONAPPROPRIATED FUND POSITION VACANCY





BARBER                                                                        





ANNOUNCEMENT #                                                        PAY PLAN/SERIES/GRADE                            ISSUE DATE


NENAFBR08086                                                                               NA-7603-07                                                06-NOV-2008


LOCATION                                                                                     PAY RATE                                         CLOSING DATE       


DFMWR  - WEST POINT CLUB                                                                           $13.81  PH                                             UNTIL FILLED    


                                                                                                                                                                    


                                                                                      UNITED STATES MILITARY ACADEMY                                                                                                                             


                                                         CIVILIAN PERSONNEL ADVISORY CENTER (NAF UNIT)                          (845-938-2822)                       


                                                                                                       626 SWIFT ROAD                                                                    (845-938-4580)             


                                                                                      WEST POINT, NEW YORK 10996





          �HYPERLINK "https://cpolwapp.belvoir.army.mil/public/forward/VAB?id=10best" \t "_blank"��DEPARTMENT OF ARMY RANKED ONE OF THE TOP TEN FEDERAL WORKPLACES FOR 2007!�





AREA OF CONSIDERATION:  This announcement is open to all sources of recruitment, Nonappropriated (NAF) and Appropriated (APF) Fund Employees and outside candidates.  Employment preference is given to military spouses* (see statement below) and involuntarily separated military members.  Persons eligible must request consideration at the time application is made.  Eligibility must be verified by ONE OF THE FOLLOWING:  Sponsor’s PCS orders, DD-214 or a copy of an official letter from the appropriate military service indicating eligibility.





POSITION STATUS: FLEX Position.  Hours may vary to include weekends.





MAJOR DUTIES:  This position is established to perform the full range of barbering duties.  Patrons include active duty and retired officers, ranging up to and including general officer rank.  Performs barbering services independently to authorized patrons, involving the use of a combination of different barbering techniques and tools to prepare, condition and groom the skin and hair of the neck, face and head.  Shapes and styles hair by cutting and trimming hair with clippers, scissors, and razors.  Shaves, trims or styles beards and mustaches.  Shampoos, conditions, massages or dyes hair with water, liquid soaps, conditioners, tonics, or dyes and rinses hair with water.  Massages scalp, face, neck and shoulders with vibrators and hands.  Applies hair dressing, water and combs finished hair.  Suggests to patrons, upon request, possible type of service or styling, basing suggestions on style charts, barbering techniques, patron’s physical features and skin and hair condition. Keeps an adequate stock of barbershop related items for resale, i.e. shampoos, conditioners, hair sprays, tonics, combs, brushes, etc.  Conducts inventories and prepares necessary order and reorder documents. Accepts payment, operates cash register and makes change as required.  Cleans and sanitizes work area and tools; oils and sharpens clippers and razors; and determines barbering needs.  Explains club functions and activities to patrons, as requested.  Performs other duties as assigned.





SKILLS AND KNOWLEDGE:  Must have knowledge of military requirements for active duty military officers pertaining to length and styles of hair and mustaches.  Must have a knowledge of barbering services such as shaving, cutting and styling straight, wavy curly and kinky hair, and mustaches; skin and hair conditioning procedures such as shampooing and rinsing, massages, and hair tonic treatments; and haircuts such as flat-tops, crew cuts, full and half crown, trims and long, pompadours, and modern types.  The work requires the ability to visualize barbering needs of the patron by such physical features as face contour, head shape, hairline, hair length and density, or bald conditions.  Must be skilled at applying a combination of edging, siding, and topping techniques in cutting hair; and tapering, blending, and shortening hair with shears and comb, fingers and shears, clipper and comb, fingers and shears, clipper and comb, and razor.  Must possess necessary skill and ability to maintain barbering tools and work area.  Must be able to determine appropriate stock levels of barbershop-related items.  Possess necessary skill to operate cash register and make change.  Ability to perform inventory and reordering of supplies.  Knowledge of functions and activities with the club, and ability to explain them to patron.
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Physical Effort: Barbering services require continual use of both arms, hands, and sets of fingers and thumb, and involve frequent and continuous standing, reaching and light lifting.  Objects handled such as barbering instruments, implements, appliances, etc., seldom weigh in excess of 5 pounds.  However, dexterity is required in applying manual techniques from manipulations upon the patron’s face, neck, shoulder and scalp.





Responsibility: Works independently. Responsible for ascertaining and meeting patron requirements and demands.  Receives oral instructions from the patrons and uses style charts, military requirements, and the patron’s physical features or condition to suggest a possible type of service.  On own initiative, determines barbering needs and the principal implements and techniques required to accomplish each barbering service.  The supervisor provides administrative assistance. Work is reviewed for compliance with activity policies and customer satisfaction.





Working Conditions:  Work is normally done inside a barber shop under proper illumination, ventilation, and with appropriate barbering facilities and equipment.  Subject to the possibility of cuts, burns, strains, and electric shock; and exposed to hair cuttings, skin conditions, common colds, and communicable diseases of the patron.  Required to wear a smock, wash hands thoroughly and frequently with soap and water, sanitize barbering tools after each use, and maintain work area in a neat and orderly manner.





QUALIFICATIONS:  Must have a valid state barber’s license and certificate of training.  Experience or training that indicates sufficient knowledge, skills, and abilities to perform the duties of this position consistent with accepted practices of the trade.  Ability to work without more than normal supervision.  Technical practices (barbering services and techniques).  Use of measuring instruments.  Knowledge of materials.  Ability to use and maintain tools and equipment (clippers, comb, razor, shears).  Ability to stand for extremely long periods of time.  Must be able to communicate orally and have experience operating cash registers and making change.





CONDITIONS OF EMPLOYMENT: Mandatory Direct Deposit/Electronic Transfer of Pay Enrollment.  Subject to satisfactory completion of all pre-employment checks in accordance with AR 215-3 to include a National Agency Check (NAC) and a certificate of medical examination.  .





IDENTIFICATION:   E-Verify participant. Original Social Security Card, photo ID, and other documents as required on


Form I-9., working card (for minors under 18), certifications and direct deposit information must be presented on date of inprocessing in order to start work.


























NOTE:  STATEMENTS CONCERNING QUALIFICATIONS ARE SUBJECT TO VERIFICATION


REQUIRED FORMS/WHERE TO FILE:  DA FORM 3433 (Application for Nonappropriated Fund Employment) or  USMA Form 2476  (Application


for Current NAF Employees for In-House Promotion or Change) may be obtained and filed at the Civilian Personnel Advisory Center (NAF Personnel), 626 Swift Road. West Point, NY 10996, during the hours of  0800-1600, Mon thru Fri.   Applications may also be downloaded from  � HYPERLINK "http://www.usma.edu/cpac" ��www.usma.edu/cpac�.  Click on NAF, NAF Jobs, How to Apply.


Supporting documentation (transcripts, copies of college degrees, HS diplomas or other certifications as indicated on announcement should be attached and mentioned on application/resume for consideration in meeting qualification requirements of the position.


FOR OTHER POSITIONS:  Visit our website at � HYPERLINK "http://www.usma.edu/cpa" ��www.usma.edu/cpa�c (click on NAF) or � HYPERLINK "http://www.cpol.army.mil" ��www.cpol.army.mil�, click on Employment Information, Search for Jobs and then scroll to bottom of page and type %BR% where it asks for announcement #. If you need more assistance, call 1-845-938-2822.


EQUAL OPPORTUNITY EMPLOYER:  Department of the Army Nonappropriated Fund Instrumentality’s are Equal Opportunity Employers.


*MILITARY SPOUSE: Must submit � HYPERLINK "http://www.usma.edu/cpac/NAF/NAFForms/Form3433.pdf" �DA Form 3433�, sponsor's PCS order and � HYPERLINK "http://www.usma.edu/cpac/NAF/NAFForms/nafspousepreference.doc" �Military Spouse Preference Request� form at time of application. (Please write "Military Spouse Preference" across top of application). Please note: preference can only be used once for each installation. Must qualify according to terms of announcement to be considered.


ADULTS WITH DISABILITIES ACT:  The Department of the Army NAF provides reasonable accommodations to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process, please notify the servicing NAF civilian personnel unit.  Requests for reasonable accommodation are made on a case by case basis.


WHISTLE BLOWER PROTECTION:  Applicants for employment and employees are protected from reprisal in making protected disclosure.  Complaints in this regard may be initiated by calling the DoD Hotline at 1-800-424-9098.























