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DOD PIPELINE PROGRAM – A RETURN TO EMPLOYMENT INITIATIVE
1.  The DOD Pipeline Program is an initiative of the Defense Safety Oversight Council (DSOC) Workers’ Compensation Task Force.  This program addresses two basic issues that have prevented reemployment efforts; resource allocation and funding.   It is a program that authorizes the United States Military Academy (USMA) to overhire and provide funding necessary to reemploy partially recovered employees suffering from job related injuries and illnesses.

2.  The Pipeline Program removes funding problems and the need for authorized positions by providing both to USMA for a period of up to one year.  It also allows USMA to return partially disabled employees to productive duty as soon as they are medically able.  As a result, injured employees have a sense of value to the organization and the installation’s workers compensation costs are kept at a minimum.
3.  To benefit from this program, supervisors must notify the CPAC Injury Compensation Program Administrator (ICPA) immediately upon receipt of official documentation authorizing an employee to return to light duty.  Supervisors may verbally make light-duty offers, but should follow up in writing within two business days of the verbal job offer.  Copies of the job offer must be sent to the ICPA.  The offer must include a description of the duties to be performed, the specific physical requirements of the position and any special demands of the workload or unusual working conditions, the organizational and geographical location of the job, the date on which the job will first be available, the date by which a response to the job offer is required, and pay rate information for the offered job. The ICPA will send a complete copy of any job offer to Office of Worker’s Compensation (OWCP) when it is sent to the employee.  Once the job offer is accepted by the employee, the ICPA will then request pipeline funding and overhire authority to return the injured employee to work.  The injured employee must be an appropriated fund civilian employee who has an accepted workers’ compensation claim for a period of temporary total disability.  New positions to which an employee is returning must be classified.  Permanent employees must be returned to permanent positions and temporary employees must be returned to temporary positions.  In addition, USMA may temporarily modify a classified position to accommodate the employee’s restrictions.

4.   Pipeline funds are disbursed via a Military Interdepartmental Purchase Request (MIPR).  Pipeline funding will provide a 1% agency contribution for FERS employees.  Additional employer matching funds continue to be the responsibility of USMA.  Pipeline funding does not include overtime, performance awards, (i.e. time-off, special act, etc.) or bonuses.  Resource managers must accept the MIPR within 5 business days and notify the ICPA upon receipt of funds.  Pipeline funding will end when the partially disabled employee is either returned to full duty, returns to leave without pay status, or is no longer employed by USMA.

5.  Any questions regarding this program should be directed to Ms. Susan deMilt at 938-3943.
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