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DEPARTMENT OF THE ARMY
Vacancy Announcement Number: CF08-630

Opening Date: October 27, 2008

Closing Date: November 10, 2008

Position: 

Child and Youth Services Facility Director, NF-1701-4

Salary:
$48,000 - $58,000 Annual

Place of Work: 
DFMWR - Youth Center, West Point, New York 

Position Status: 
This is a Permanent position. -- Full Time 

Number of Vacancy:
1

DEPARTMENT OF ARMY RANKED ONE OF THE TOP TEN FEDERAL WORKPLACES FOR 2007! 

Duties: Serves as a CYS Facility Director with responsibility for the operation of an assigned CYS facility-based program IAW all applicable regulations and standards. Applies professional knowledge to plan, implement, and supervise a comprehensive program that promotes positive growth and development of children and youth. Ensures facility maintains appropriate standards for condition and sanitation. Provides program oversight and accountability for the performance of staff and the safety and well being of children and youth IAW DoD, Army and local policies and standards. Ensures staff follow risk management procedures (ie, abuse prevention, identification, and reporting procedures; accident prevention, etc.). Monitors and analyzes adult/participant ratio sheets to ensure proper staffing policies are enforced. Establishes work schedules to meet ratio and group size requirements. 

About the Position: DUTIES CONTINUED: Ensures children/youth are appropriately supervised at all times. Visits programs during all hours of program operation on a regular basis. Develops policies, procedures and SOPs to support program goals. Serves as a member of the Installation Child and Youth Evaluation Team to ensure compliance with health, fire, safety, facility and program regulatory requirements and CYS baseline standards. Maintains DoD certification for assigned CYS facility. Recruits and hires qualified personnel utilizing Army CYS Standard Position Descriptions. Supervises and evaluates employees based on established performance standards. Provides appropriate staff professional recognition and/or disciplinary action. Promotes direct staff IAW Child and Youth Personnel Pay Program (CYPPP) guidelines. Conducts written observations of staff during all hours of operation. Supports and budgets for staff annual training requirements (ie, credentials and training for professional management staff). Ensures timely personnel actions. Supports all established EEO and AA objectives. Provides training for employees as required. Develops program budget and provides to CYS Coordinator for CYS budget. Manages program to budget. Maintains documentation and record keeping of all food service related activities. Arranges for bus transportation of children/youth as required. Serves as Subject Matter Expert on CYS issues related to assigned area(s). Prepares reports, surveys, and briefings for command and installation on matters pertaining to CYS. Serves as member of the CYS Program Plan Team to develop written strategies for program improvement. Supports all EEO and AA objectives. 

Who May Apply: (Click on Who May Apply) 

  Area of Consideration: 1. World-wide. 2. All Sources. Apply via MWR Referral Program Resume Builder: select CF08-630 in the selection Announcements. 

Qualifications: 

  BASIC REQUIREMENTS: Successful completion of an undergraduate Degree that included or was supplemented by major study (at least 24 semester hours) in the fields appropriate to the position consistent with: For positions in Child Development Facilities: The education must have been in child development, early childhood education, home economics (early childhood emphasis), elementary education, special education or other fields appropriate to the position to be filled such as related behavioral science. For positions in Youth Facilities: The education must have been in youth development, youth administration, education, home economics, physical education, elementary education, special education or other fields appropriate to the position to be filled such as related behavioral science. For positions in School-Age facilities, the education must have been in any of the fields above. OR (continued under other advantages) 



  The experience described in your resume will be evaluated as related to the qualifications, knowledge, skills and abilities required for this job. 

  Ability to communicate orally and in writing. 

Other Information:(Click on Other Information) 


Other Advantages: QUALIFICATIONS CONTINUED: 

A combination of education and experience - courses equivalent to a major in a subject matter field (24 semester hours) appropriate to the position (see above), plus appropriate experience or additional course work that provided knowledge comparable to that normally acquired through the successful completion of the four-year course of study described above. 

In addition to the basic requirements stated above candidate must possess the following: 
- 24 months of professional experience in managing a child or youth facility is required. This experience must be equivalent in difficulty and complexity to the next lower level to include the following: 
1. Demonstrated experience in managing an entire cycle of operation of a CYS facility to include budgeting, facility management, supply management, program development, implementation, selection, training and supervision of personnel and curriculum oversight. 
2. The ability to plan and organize work, analyze problems to identify significant factors, gather pertinent data and recognize solutions. 
3. Comprehensive oral and communications skills and analytical writing skills. 
4. Ability to present ideas and proposals to a variety of audiences. 



- PCS costs authorized. 

- Priority consideration will be given to current and former NAF employees serving in a continuous position without time limits for at least one year. 

- Conditions of Employment: All required background checks of AR 215-3 and the Crime Control Act must be successfully completed and maintained, including Child and Youth National Agency Check with Inquiries (CNACI). A health assessment is required. Satisfactory performance, successful completion of training requirements and demonstrated on the job competency is required. Travel to on and off post locations required. 


Other Requirements:(Click on Other Requirements)


  A medical examination is required. 

  Child Care Criminal History background checks may be required prior to movement to position. 

  Subject to satisfactory completion of all pre-employment checks in accordance with Army Regulation (AR) 215-3. 

  Satisfactory completion of a National Agency Check (NAC) that will be initiated upon appointment to a NAF position. 

  All required background checks of AR 215-3, must be successfully completed and maintained including Child and Youth National Agency Check with Inquiries (CNACI); to include a health assessment is required. 

  The Department of the Army NAF provides reasonable accommodations to applicants with disabilities. If you need a reasonable accommodation for any part of the application and hiring process, please notify the servicing NAF civilian personnel unit. Requests for reasonable accommodation are made on a case-by-case basis. 

  If selected, official college or university transcript must be submitted. 

  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

  Direct Deposit of Pay is Required. 

  You must include the announcement number on your application. 

  Applicants claiming veteran's preference must clearly show an entitlement to such preference on the resume/supplemental data submitted. 

  Failure to provide all of the required information as stated in the vacancy announcement may result in an ineligible rating or may affect the overall rating. 

How to Apply: (Click on How to Apply) 

  Resumes must be received by the closing date of this announcement. 

  Announcements close at 12:00am (midnight) Eastern Time. 

Click here to use the MWR Resume Builder to create and send your resume. 

Point of Contact: FMWRC, MWR Referral Program, email us at, NAFCRPJobs@conus.army.mil 

THE DEPARTMENT OF DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER
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